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IMS LIP (Learner Information Package)
http://www.imsglobal.org/profiles/
A complex structured specification for personal information originally published in 2001. It has some deeply structured elements: e.g. “activity” includes “definition” and “evaluation” which are themselves structured. It allows elements to nest recursively. It does not have “assertion” or “reflexion” elements. It has a placeholder for accessibility, but this was moved to a separate specification: http://www.imsglobal.org/accessibility/ 
Some mistakes have been cleared up with the 1.0.1 release (2005 January) which gives a single XML schema.
The IMS Global Learning Consortium, Inc., includes several educational institutions, and large and small technology companies, including leading e-learning technology companies.
UKLeaP (BS 8788 – Lifelong Learner Profile)

The “Draft for Public Comment” was written in 2004 and published in December, and the comment period finished at the end of March. At the time of writing, we are awaiting publication of the actual standard which will be available from BSI Global (British Standards Institution, http://www.bsi-global.com/ )
This is a regularisation of, and tied to, IMS LIP. It introduces the “assertion” and “reflexion” elements that are essential for use in PDP and other reflective practice. It does not attempt to deal with accessibility.
IMS ePortfolio

http://www.imsglobal.org/ep/ 

This is a modification and extension of IMS LIP, partly drawing on the same insights that informed UKLeaP, including reflexions and assertions. It adds the concepts of a “view”, a “presentation” and a “rubric”, and allows files to be packaged along with the rest of the portfolio. It is thus more complex than IMS LIP and harder to grasp completely. Drafted in 2004, it is due to be published in final version soon.
HR-XML

http://www.hr-xml.org/ 

An XML schema is available for each of a range of areas, broadly relevant to HR (human resources) management. Areas of potential relevance to e-portfolios include: Competencies; Education and Employment History; Organization; Person Name; Postal Address; Resume.

The list of members of the consortium includes many multinational employers.
IMS RDCEO

http://www.imsglobal.org/competencies/ 
“Reusable Definition of Competency or Educational Objective.” This specification can be used as a format in which to define competencies, to be referred to from other places.
